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Introduction

1. Resolution 2013/18 of the Economic and Socialirf€@d encouraged the United

Nations Regional Commissions to undertake a regi@véew of the implementation of the

Beijing Declaration and Platform for Action and thetcomes of the Twenty-Third special
session of the General Assembly to assess prograds toward gender equality and the
empowerment of women.

2. The Executive Committee of the United Nationstitamic Commission for Europe

(ECE) at its meeting on 28 October 2013 decidebtd the Regional Review Meeting on
6 and 7 November 2014 at the Palais des Nationse¥@e The meeting was organized
jointly by ECE and UN Women in cooperation with tiegional and head offices of United
Nations Children's Fund, United Nations Developméhtbgramme, United Nations

Population Fund, Food and Agricultural Organizatibriernational Labour Organization,

and World Health Organization.

3. The intergovernmental review meeting was pregeole the Beijing+20 Geneva
NGO Forum from 3 to 5 November 2014.

4, The key objectives of the Beijing+20 Regionalviees meeting were to review
progress in the implementation of the Beijing Riatf for Action in the ECE region,
identify current challenges, highlight good praeticand provide directions for further
action in the region.

Attendance

5. The meeting was attended by representatives #&BCE member States: Albania,
Armenia, Austria, Azerbaijan, Belarus, Belgium, Biasand Herzegovina, Canada, Croatia,
Czech Republic, Denmark, Estonia, Finland, Fra@mmrgia, Germany, Greece, Hungary,
Iceland, Ireland, Israel, Italy, Kazakhstan, Kyrgign, Latvia, Lithuania, Luxembourg,
Malta, Montenegro, Netherlands, Norway, Poland, ti@al, Republic of Moldova,
Romania, Russian Federation, Serbia, SloveniapSpaieden, Switzerland, Tajikistan, the
former Yugoslav Republic of Macedonia, Turkey, Tmgaistan, Ukraine, United Kingdom
of Great Britain and Northern Ireland, and Unitédt&s of America.

6. Representatives of the Holy See participateceurdticle 8 of the Commission’s
terms of reference.

7. Representatives of organizations of the Unitegtiods system and specialized
agencies as well as other intergovernmental orgéinizs were in attendance.

8. The meeting was attended by 456 participantduding representatives from over
120 non-governmental organizations (NGOSs).

9. The list of participants, as well as meetingwioents, panellists’ interventions, and
statements by member States, are available on th€E Ewebsite at
http://www.unece.org/index.php?id=35329#/

Opening of the meeting (agenda item 1)

10. The meeting was opened by ECE Executive Seygretdr. Christian Friis Bach,

Executive Director of UN Women Ms. Phumzile Mlamlgeuka, and HRH Crown

Princess Mary of Denmark. Following these openinddrasses, Ms. Nyaradzai
Gumbonzvanda, President of the NGO Committee onStates of Women, Geneva,
presented the civil society recommendations froenBhijing+20 Geneva NGO Forum.
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VI.

Adoption of the agenda and organization of wok (agenda
item 2)

11. The meeting adopted its agenda and organizatiaork (ECE/AC.28/2014/1).

Election of chairpersons and rapporteur (agendatem 3)

12.  The following officers were elected:

Chairpersons: Ms. Hijran Huseynova, Chair of that&StCommittee for Family,
Women and Children Affairs, Azerbaijan, Ms. CarliBoheele, Director, Gender Equality
and LGBT Equality Department, Ministry of Educati@ulture and Science, Netherlands.

Rapporteur: Mr. Thomas Fitschen, Ambassador, Depatynanent Representative
of Germany to the United Nations in Geneva.

13.  The election of officers was followed by opaniemarks by the chairpersons.

Thematic dialogues

14.  The five thematic panels focused on the follmvkey issues: long-term trends in
gender equality and the empowerment of women inBG& region, closing gender gaps
through economic and social policies, women’s regnéation in policymaking and
decision-making, ending violence against women @irld, governance and gender justice,
and gender equality for sustainable development.

15. Each panel was chaired by one of the co-chaiops of the meeting, led by a
moderator and introduced by four to six panellistsisting of representatives from
governments, specialized agencies, internationgdrozations, NGOs, academia and the
private sector. The interventions of the panellistse followed by an interactive debate for
each panel.

Long-term trends in gender equality and the empwerment of women
in the ECE region (agenda item 4)

0] Moderator: Ms. Sarah Cook, Director, United iat Research Institute on
Social Development.

(ii) Panellists: Ms. Valentina Leskaj, Member of rlikanent, Albania,
Ms. Monika Linn, Principal Adviser to the ECE Exé&ge Secretary, Ms. Salla
Saastamoinen, Director for Equality, DG Justiceropgan Commission, Ms. Mahfirat
Khidirzoda, Head of Committee on Women and Familfaiks, Tajikistan, Ms. Hallie
Schneir, Deputy Director of the White House CoumcilWomen and Girls, United States
of America, and Ms. Daniela Terzi-Barbarosie, NG@tibhal Women's Studies and
Information Center, Republic of Moldova.

Closing gender gaps through economic and sociadlicies
(agenda item 5)

0] Moderator: Ms. Shauna Olney, Chief of Gendequdlity and Diversity
Branch of the Conditions of Work and Equality Depmnt, International Labour
Organization.
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(i)  Panellists: Ms. Sylvie Durrer, Director of theederal Office for Gender
Equality, Switzerland, Ms. Virginija Langbakk, Dater, European Institute for Gender
Equality, Ms. Zhyldyz Polotova, Deputy Minister &ocial Development, Kyrgyzstan,
Ms. Lilia Pascal, Head of the Department of Poficen Gender Equality, Ministry of
Labour, Social Protection and Family, Republic obltbva, Ms. Valentina Disoska,
President, Association of Business Women, the formegoslav Republic of Macedonia,
and Mr. Gocha Aleksandria, Vice-President, Geordieade Unions Confederation.

C. Women'’s representation and leadership in policyand decision-making
(agenda item 6)

0] Moderator: Ms. Ingibjorg Gisladottir, RegiondDirector for Economic
Commission for Africa region, UN Women.

(i)  Panellists: Ms. Patrizianna Sparacino-Thiella&xmbassador-at-large for
Human Rights, France, Ms. Sabine de Bethune, Memwilitie Senate, Belgium, Ms. Anne
Sipildinen, Under-Secretary of State, Ministry adr&ign Affairs, Finland, Ms. Aysun
Sayin, Director, Corporate Responsibility and Sustaility, Boyner Holding, Turkey,
Mr. Daniel de Torres, Deputy Head of Operationsnd& and Security Programme,
Geneva Center for the Democratic Control of ArmextcEs, and Mr. Petru Macovey,
Chairperson of Association of Independent PrespuBl& of Moldova.

D. Preventing and eliminating violence against woen and girls
(agenda item 7)

0] Moderator: Ms. Monica Ferro, Member of ParliamhePortugal.

(i)  Panellists: Ms. Carolina Lasen Diaz, Headl## tGender Equality Unit at the
Equality Division of the Council of Europe, Mr. AleKarazei, Head of the Directorate on
Crime Prevention, Ministry of Internal Affairs, Bels, Ms. Vered Swid, Director of the
Authority for the Advancement of the Status of Waorred the Prime Minister’s Office,
Israel, Ms. Guguli Magradze, Gender Equality Consiois, Member of Parliament,
Georgia, and Ms. Maja Raicevic, Executive Directdrthe Women’s Rights Center,
Montenegro.

E. Anti-discriminatory legislation, gender justiceand governance
(agenda item 8)

0] Moderator: Mr. Daniel Sansfagon, Director GealgrPolicy & External
Relations, Status of Women Canada.

(i)  Panellists: Ms. Violeta Neubauer, Vice-Chairgen of the Committee on the
Elimination of Discrimination against Women, SloignMs. Olga Zhmurko, Programme
Director, International Renaissance Foundation,aifi@, Ms. Bardhylka Kospiri, Vice
Minister of Social Welfare and Youth, Albania, akts. Kurbongul Kosimova, Director
NGO “Najoti kudakon”, Project Manager of the WonfResource Centre, Tajikistan.

F. The way forward: gender equality for inclusiveand sustainable
societies (agenda item 9)

0] Moderator: Mr. Christian Friis Bach, Under-Setarry-General and Executive
Secretary, Economic Commission for Europe.
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VII.

(i)  Panellists: Ms. Liudmila Denisova, Minister dbocial Policy, Ukraine,
Ms. Helene Reardon Bond, Head of Policy, DeputyeEtor, Government Equalities
Office, United Kingdom, Ms. Laurette Ponce, AppliBtiysicist in the LHC Operations
team, Beams Department, European Organization foclddr Research, Ms. Sibylle
Rupprecht, Executive Director, Catalyst Europe, t3svland, and Ms. Sascha Gabizon,
Executive Director, Women in Europe for a Commotufe, Netherlands.

Co-chairs’ summary and closure of the meeting
(agenda item 10)

16. The co-chairpersons presented their conclusidhe participants in the meeting
agreed that the draft co-chairpersons’ conclusieasld be uploaded on the ECE website
for comments from meeting participants. It was adréhat the final report, including as
annexes the co-chairpersons’ conclusions and thlesciciety recommendations from the
Beijing+20 NGO Forum, would be submitted to theyfifiinth session of the Commission
on the Status of Women, as a regional input tdtiigng+20 global review.
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Annex |

Co-chairpersons’ conclusions

1. On the eve of the 20th anniversary of the adoptf the Beijing Declaration and
Platform for Action, ECE member States and stak#drgl at the Beijing+20 Regional
Review Meeting renewed their commitment to achigvigender equality and the
empowerment of women through the full and accederamplementation of all critical
areas of concern of the Beijing documents.

2. Participants stressed the need for urgentrattio promote and protect women’s
and girls’ human rights and fundamental freedomainstream gender perspectives into all
policies and programmes, ensure the full and epgicipation in decision-making and the
economic empowerment of women, and enhance pahipeasd international cooperation.

Long-term trends in gender equality and the empoerment of women
and girls in the ECE region

3. The Regional Synthesis Report, which was prepare the basis of 46 national
reports submitted by the governments of ECE menStaeted, identified progress in all
areas throughout our region since the adoptiom@Beijing Platform for Action in 1995.
Participants in the meeting concurred that advart@ge been widespread, although
unequal and many challenges remain.

4. Particular progress has been observed in dewgldpgislation regarding gender
equality and women'’s rights and setting up natiggeider mechanisms. There have been
strong advances in the criminalization of gendeseldaviolence and public acceptance of
violence against women and girls has declined.

5. Access to education has improved and in somatdes women outnumber men in
higher education. Progress has also been obsergadling a number of health indicators.

6. In addition, governments have increased coli&tmn with civil society
organizations on gender issues. Women's organimmtibave made an important
contribution to positive change and increased amem® of gender inequalities and their
implications.

7. However, despite the observed progress, multipédlenges remain. The Synthesis
Report and the interventions of many participardgjed to the existence of a wide gap
between legislation and its implementation in afles of the Beijing Platform for Action.
In parts of the region, rising conservatism andishpack on gender equality and women'’s
rights and empowerment have slowed and sometiness reversed progress.

8. In particular, violence against women remairevalent, despite the introduction of

legal provisions. New issues, such as cyberstalkdaye emerged. In some areas, the
situation of older women, migrant and refugee wonpases particular challenges to
governments and societies, and their specific nbests to be addressed. Discriminatory
stereotypes remain widespread, and affect womedigaion and participation in the

economy and in public life. Despite improvementbjch have been supported in some
cases by the introduction of quotas or other temmyomeasures, the participation of

1 Another 7 national reports were received aftemtfeparation of the Regional Synthesis Report.
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women in political and corporate decision-makingnains low. However, there are
significant differences in countries across theaeg

9. Progress and setbacks are often difficult tontifie because insufficient sex-
disaggregated statistics are being collected orethe a lack of common definitions,
methodologies or analysis to make possible compasis

10.  Women from marginalized groups, such as womig eisabilities, women living
with HIV, women refugees and migrants are experienenultiple and intersecting forms
of discrimination and inequalities.

11. Funding continues to be a particular probles,t@ often action plans, new

institutions and other initiatives are not suppoty appropriate resources. There is lack of
an institutionalized approach to capacity developmef governmental and public

institutions.

12.  While the participation of women in the labooarket has increased, it remains too
low. Even where women can be considered employey, are disproportionately found in
precarious employment, part-time employment, lowaid jobs or are suffering wage
discrimination. Quality and affordable child camdasocial services are undersupplied and
underfunded in many countries. Unequal sharingoofskhold work and unpaid care work
for children, the sick and the elderly prevail, ghereating obstacles for women to find
appropriate employment and realize their econorotengial. Discriminatory stereotypes
influence the educational choices of women andricéstheir future employment
opportunities in science and technical areas.hdse factors lead to a persistent gender pay
gap and sharply lower pension payments for womesoagpared to men.

13.  The economic and financial crisis has had a@rdfortionate negative effect on

women in many countries, including by limiting theiccess to the labour market and the
reduction of funding for programmes and servicesduby women and which employ

mainly women.

Closing gender gaps through economic and sociablicies

14.  Gender equality is not only a human rightsesbut it will also have strong and

positive effects on the economy. Excluding womemfifull and equal access to all sectors
of the labour market represents a tremendous edontoes for society. Increased

participation in the labour market and access tdgguality jobs is not only a foundation

for women’s economic independence and empowernigrit,also a driver of national

economic prosperity. Improved participation of wamia decision-making structures in

private companies would have positive implicatiofts corporate governance and
entrepreneurial success.

15.  Challenges in regard to women and the econoerg \Wighlighted in the national
reports, the panel discussion and the interventidi®ey vary across countries and
subregions, reflecting differences in the econostrigctures and institutions. Well-designed
labour market policies and laws on gender equakty make a difference. However, their
implementation remains insufficient.

16. The meeting addressed the issue of the genargpp, focusing on existing
practices and tools to collect and reveal data agendifferences in companies as well as
mechanisms to address equal pay remuneration fide @fequal value.

17. A disproportionate number of women are stillow-paid jobs which are considered
low-skilled, though they are often under-valued.pbrticular the precarious situation of
domestic workers — who are usually women — remiaimgely invisible and ignored.
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18.  Discriminatory stereotypes persist that preweonen and men from making non-
traditional choices and thereby perpetuate occopaki segregation. Discriminatory
stereotypes are a key cause of the gender pay gap.

19. The existing patterns of gender and familytiefs prevent both women and men
from reconciling work and family life and reduce mven’s income potential at multiple
points throughout the life cycle. Appropriate sdcpolicies are required to address
systemic gender inequalities and close gender gapsyticular for mothers.

20. Women engaged in entrepreneurial activitiesth bas self-employed and as
providers of additional employment opportunitiegnéfit society as a whole and thus
contribute to sustainable development as well asevids economic independence.

21.  Policy recommendations:

(a) Ratify and implement the 5 key gender equalityernational Labour
Organization Conventions namely: Equal Remunerattamvention, 1951 (No. 100);
Discrimination (Employment and Occupation) Convemti1958 (No. 111); Workers with
Family Responsibilities Convention, 1981 (No. 15B8)aternity Protection Convention,
2000 (No. 183) and Convention No. 189 on Domestark#'rs (G) in order to, among other
things, ensure decent jobs for women.

(b)  Ensure maternity protection and benefits fomaimen.

(c) Introduce paternity leave and parental leavieestes and shared parental
leaves in order to decrease women’s unpaid chiédbarrden, and shape public opinion
about family care as being both men and women'’sleggponsibility.

(d)  Provide sufficient resources to create enougk-sphool and childcare
services in parallel with childcare policies (foemand women) that allow women to
participate in the labour market and encourage rnweriake more responsibility for
childcare.

(e) Employers and their associations to put intacfice flexible working
arrangements for men and women having to take afaf@mily members, including older
relatives.

() Tackle gender pay gaps through promoting argleng the rights to equal
remuneration for work of equal value, with the soppof workers’ and employers’
organizations, and professional and women'’s assocgand through the adoption of an
appropriate legislative framework.

(@) Repeal laws restricting the work women can uldess directly related to
maternity protection.

(h)  Develop and strengthen the implementation diti@s to appropriately value
and increase wages in female-dominated sectors.

0] Encourage and strengthen women'’s entreprengutisfough supporting and
upgrading women'’s skills and knowledge.

0] Introduce relevant tax policies, simplify butgaatic procedures for starting a
business, and provide long term and low interede rbans with government
guarantees/subsidies that would help enable womieepzeneurs.

(k) Ensure that fiscal policies are gender-resp@nand do not reinforce existing
inequalities.

0] Design labour market policies to achieve decgatk that are inclusive and
target groups of women particularly vulnerable tscdmination, including domestic
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workers, those in rural areas, ethnic minoritiesppde with disabilities, and workers in the
informal economy.

(m) Use public procurement as a tool for supportvamen’s entrepreneurship
and businesses that promote full equality of woeraployees.

(n)  Increase leadership training and mentoring is&sefor women.

(o)  Address issues of insufficient pension coverage social security for older
women.

(p)  Strengthen inter-ministerial coordination todeage the state’'s regulatory
and strategic role in achieving women'’s rights gadder equality. National strategies must
aim to bring together and achieve coherence betweedisparate strategies implemented
by different governmental institutions.

(q)  Strengthen social dialogue and create new qulag for inclusive policy
discussions involving women workers, including thasthe informal economy.

Women'’s representation in policy and decision-makg

22.  In the ECE region, equal representation of aweth women in different power and
decision-making bodies is still far from reality inost of the countries, despite notable
advances in a number of countries.

23.  In 2013, only 1 out of every 4 parliamentarian&CE countries was a woman, but
the share varied from 9 to 40 per cent. Genderagubave been introduced in some
countries, but in the ECE region as whole womenairnon average underrepresented in
key decision-making spheres, such as economic ypoi&king, local governments, law
enforcement, political leadership, trade unionsyil cisociety organizations and
communities.

24.  Policy recommendations:

(@  The introduction of well-designed legislativeender quotas should be
considered as they have proven to be effective uneago promote women'’s participation
in parliaments and other elected bodies, civil isenas well as corporate boards. Quotas
are particularly effective when they include cleprantitative objectives, timelines and
sanctions for non-compliance.

(b) In addition to legislative quotas, complimegtareasures supporting women
with training, mentoring in education, job promatj@tc. should be implemented.

(c)  Private business should be engaged in prometiorgen to board and other
senior-level positions and take active measuredding gender training to ensure gender
equality in the workplace. Gender equality mustpog at the center of the company’'s
strategy; it has to be achieved and sustained. @ments should work with the private
sector to drive voluntary business-led initiatitesmprove organizational culture around
gender equality, and share best practice.

(d)  Attention should be drawn to female and malke nmodels representing
successful examples of reconciliation of work wihivate life to promote women'’s
participation in public life and their advancemeanthe workplace.

(e) Promote women'’s representation in academicsathak tanks and research
institutions.
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) Engage mass media and other opinion-makers hallenging traditional
norms and ideas about the role of men and womenhjraeliminating derogatory gender
stereotypes that hinder women'’s participation iciglen-making.

(@ The role of male-dominated institutions shoudd redefined and better
aligned with the interests and needs of womendiiti@te increased women’s participation
at all levels.

Preventing and eliminating violence against womeand girls

25.  Gender-based violence penetrates all areageofihd affects women of all ages
worldwide today. Despite policy efforts undertal@rer the last two decades, it continues
to exist in all countries of the ECE region.

26.  No custom, tradition, culture, religion or pfee can justify violence against women
and girls nor serve to avoid state obligationsrevent and eliminate it and to prosecute the
perpetrators.

27. Violence against women and girls is a sevemation of human rights and a
particularly severe form of discrimination. It hashort- and long-term adverse
consequences on women's and girls’ health, inclytheir sexual and reproductive health.

28.  Violence against women and girls continuesxistén many forms in the region:
physical abuse, sexual harassment and rape, galldo-called “honour killings”,
trafficking, and female genital mutilation. Childarly and forced marriage leads to forced
sexual relations and has serious negative impadirtsi education, health and long-term
prospects and cannot be justified on cultural gdsuiNew forms of assaults against women
and girls increasingly occur online and throughiaamedia.

29. Governments have made some, however insuffic@ongress towards achieving
Strategic Objective D of the Beijing Platform foctfon. Violence against women is now
widely condemned by law and both awareness andtattehave grown. More countries
have set up comprehensive national policies anmatcoordinating bodies. There are
also increased efforts to train professionals waykivith women victims of violence. The
Convention on preventing and combating violencersgavomen and domestic violence
(Istanbul Convention) has been ratified by 15 coastin the region, with another 21
having signed it.

30. Policy recommendations:

(@)  All countries in the ECE region should ratifgdaimplement the Istanbul
Convention. The Convention is the “prime exampiéa legal and policy framework that
provides a blueprint for national authorities tawdrup and implement comprehensive and
coordinated policies involving government agenciésjl Society Organizations as well as
national, regional and local parliaments and alutiesy and international organizations.

(b)  All governments should develop comprehensivategies and policies to
prevent violence against women and girls, to ptotsud support the victims and to
prosecute and punish the perpetrators. Specifiorectre required to fight against women
trafficking and domestic violence.

(c) Measures should be designed to reinforce thitiutional capacities for the
implementation of the respective legislation andicges, including training of service
providers, health professionals, teachers, paticesecutors, etc.

(d)  Specialized services and care for women and gictims of violence should
be established country-wide and strengthened. dseck budgetary allocations should be
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accompanied by a holistic response to their needduding financial support when
returning from shelters to the community.

(e) The role of media in spreading perceptions stedeotypes that reinforce
gender inequality should be addressed, as welleasforms of online and social media
violence.

) Educational campaigns in various forms shoaldjét the entire population,
including potential victims, perpetrators and kestoes that can prevent victimization.
Education should include the sensitization of bagd men, and address social norms and
attitudes that regard women and girls as suborglinat men and boys or as having
stereotyped roles that incite or perpetuate viobemoercive practices.

(g)  Strengthening data collection, expanding redeawork and surveys on
gender-based violence and its root causes need etogileen priority attention.
Administrative data systems need to be strengtheaed data and survey results made
available for the public. The ECE Statistical Digis can contribute to fill this gap.

(h)  Cross-regional cooperation and exchange of rexpee and lessons learned
in the implementation of legislation and policiesned at preventing and eliminating
violence against women and girls should be stresrgtt.

Governance and gender justice

31.  Access to justice is not only a right in itdalt also a strategy to realize other rights,
challenge discrimination and achieve equality betwenen and women. It is not only a
human rights issue, but also a rule of law andstaguable development issue: there cannot
be rule of law and sustainable development withamdess to justice for all women and
girls.

32. Despite increased awareness and advance ihdggartise on discrimination and

women'’s rights, possibilities for women and gitsdlaim redress when their rights have
been violated are insufficient. In many countrig¢ss still not accepted that a woman, and
even less a child, would seek redress in casesafmination.

33.  Barriers to women’s and girls’ access to jestieclude lack of awareness about
rights and where to seek redress, court fees,deatigma, lack of support services for
women seeking justice and social and cultural besrthat make it unacceptable for women
and girls to bring about a complaint against a fami community member. Women from
disadvantaged groups, including migrant and trkéfit women, women from minority
communities, women with disabilites and women framal areas often face particular
difficulties in reporting violations of their right

34.  Although most ECE countries are Parties toGbenmittee on the Elimination of
Discrimination against Women Convention (CEDAW), npaface difficulties in fully
implementing it. The CEDAW Committee is currentigveloping a General Comment on
Access to Justice.

35. Across the ECE region ad-hoc bodies and infaersterial structures have been
created. Women'’s human rights and gender equadite lbeen integrated into the work of
national human rights bodies. The capacities ofonat mechanisms to implement,

coordinate, and monitor gender equality policiesd dheir possibility to hold others

accountable, however, remain limited. They ofteokladequate resources, and good
coordination between the various parts remainsafiesige.

36.  Policy recommendations:

11
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(@ Gender equality policies and mechanisms foalleenforcement of these
policies should take into account the multiple ferof discrimination faced by women,
particularly women from vulnerable groups.

(b)  Discrimination against women and girls shoudddiearly defined by law so
as to be enforceable in courts. Legislation showldonly protect, but also promote gender
equality and prevent rights violations.

(c)  Timely, quality and effective remedies for étibns of their rights should be
guaranteed to all women and girls. Free legal aidessible to the most vulnerable
population is to be institutionalized and suffidigmmesourced.

(d)  Civil and criminal courts should be sensitizedgender-based violence and
trafficking issues, and enabled to hear girl vigtiim a child-sensitive manner.

(e) The specific rights of women and girls in juostiprocesses should be
systematically incorporated in national curricuda the police, prosecution and judiciary.

() Mediation and conciliation mechanisms should d&ecouraged to solve
community and family disputes, but should not bedus cases of violence due to a high
risk of secondary victimization.

() Legal and paralegal aid, including free legdl &when necessary, should be
promoted and professionals should be trained tquately address the particular rights and
needs of women and girls.

(h)  Ombudsmen, national human rights institutions soamilar mechanisms
should be established in compliance with the PBrsiciples and enabled to support
women and girls seeking remedy.

0] Outreach services providing women and girlshwitformation about their
rights and support when claiming redress shoulgroeenoted, with a particular focus on
rural areas. These services should be owned bycotmemunity and employ trained
community members able to provide paralegal support

0] Social norms that make it unacceptable for woraed girls to seek redress
for violations of their rights should be addresseatluding through awareness raising
campaigns and the involvement of respected roleshsod

(k)  Gender equality should to be central to allioval and local development
strategies.

0] The effectiveness of mainstreaming mechanishwulsl be measured with
specific and measurable indicators. Women's ands’gimccess to justice and the
implementation of related laws should be closelynittwed by governments using clear
indicators of compliance.

(m)  The role of civil society in supporting womendagirls in accessing justice
should be promoted and reinforced. Promoting conityuinitiatives to access legal
information and information in local communitiesndae cost effective ways of increasing
the share of women seeking justice for rights Viotes.

(n)  Where needed, efforts to increase birth regfistn for girls and women and
registration of marriages should be stepped uprdieroto protect them from future rights
violations.

(0) The participation of women in decision-making general and justice
institutions in particular should be further proembt
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(p)  Gender equality should be made a top priootygovernments and ministers
to help overcome resource constraints and foster-gectoral cooperation. Gender impact
assessments should be part of good governancéigvagender mainstreaming.

The way forward: gender equality for inclusive aml sustainable
societies

37.  The Beijing Declaration and Platform for Actiare as relevant today as they were
twenty years ago. The meeting confirmed that thexetproven their lasting specific value

in guiding action in all member States for the a&ment of women. Governments and all
actors addressed in the Beijing documents shouldniceuraged to finally implement the

commitments undertaken in Beijing in 1995.

38.  Despite progress, the current pace of changmislow. There is a need to develop
and implement comprehensive, well-funded strateggiesccelerate change. This requires a
transformational agenda. We call for actions bytdkeholders. It is now time for all actors

addressed in the Beijing documents to redouble #féorts, at the national, regional as

well as at the international level.

39. The post-2015 development agenda represemigmmtunity to reaffirm that gender

equality is a pre-condition for sustainable develept. There is a need to maintain high
ambitions for gender equality and human rightsomen and girls in the negotiations on
the Post-2015 Development Agenda.

40. The post-2015 development agenda should emstrenan rights-based approach
and have a strong focus on the empowerment antsrigfhwomen and girls and gender
equality, including as a stand-alone goal with gergensitive targets and indicators in all
other Sustainable Development Goals.

41.  Gender equality should also be a priority fa &llocation of public budgets and for
the Means of Implementation for the post-2015 suabde development goals.

42.  Governments should lead change, introducinghdeessary legal amendments and
adopting ambitious policy goals. National gendercchi@eries have to be strengthened to
ensure that they have proper authority, capacity rsources to effectively mainstream
gender in governmental work in all twelve critieaeas of the Beijing Platform for Action.
However, the scale of the transformation requirled demands the strong involvement of
the private sector and civil society.

43. It is crucial to ensure human rights for allmen and men, including national or

ethnic, religious and linguistic minorities, oldeomen, migrant and indigenous women,

women with disabilities, rural women, and lesbigay, bisexual, transgender and intersex
persons.

44.  Preventing and combating violence against wonaewl girls are essential

preconditions for equitable and inclusive sustdmaevelopment. Governments must at all
levels use all appropriate means to prevent suchtente, support the victims, and
investigate, prosecute and punish the perpetrafovlence against women and girls and
end impunity.

45.  Increasing women’s economic participation gecondition for their empowerment
and economic independence and it has a positivealbwEonomic impact. We must raise
awareness, tackle stereotypes and empower wommake non-traditional choices and to
climb the decision-making ladder. Key for thisassupport women and men in their efforts
to reconcile work, family and private life.
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46.  Sexual and reproductive health and rights resnan area where there is a critical
need to carry out more effective actions. Withouargnteeing these rights, including by
expanding access to sexual and reproductive hedtihmation and health services, and
strengthening access to comprehensive sexualitcatidn, we will not be able to
efficiently empower women, eliminate discriminati@chieve gender equality and improve
quality of life for all.

47.  Legal frameworks and instruments to protect easrights have an important role
to play, including the implementation of the CEDAAN the Istanbul Convention.

48. The implementation of Security Council Resantil325 is crucial to address
gender-based violence in conflict situations andireolve women actively in peace
processes.

49. In order to speed up change, it is essenti#lrtiore men and boys are involved as
agents for change in gender equality issues. Aveaerand education initiatives on the

benefits of gender equality for both men and wonagw, sharing of best practice appear as
key elements to promote this engagement. Thereneed to understand how social horms
change and how this change can be influenced hgig®in order to make gender equality

and the empowerment of women and girls a reality.
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Annex I

Declaration and Recommendations
Adopted by the Geneva NGO Forum on Beijing +20 on Blovember 2014

act| advance | achieve | women's rights

Every Woman, Every Right, Every Minute
Everyone is Responsible. The Time is Now.

We, the 700 participants in our diversity from ardu350 groups, networks, and
institutions and 56 countries of the United Natiddsonomic Commission for Europe
(ECE) region, gathered in Geneva from 3 to 5 Novem#®14 for the NGO Forum review
of the Beijing Platform for Action (BPA) and recorendations for the future,

We recognize and celebrate the significant achievésnmade in this region impacting
women'’s lives, as well as at policy and institutiblevels.

However, the ECE region is economically and sogidiVerse, and many changes over the
last 20 years raisgeep concerngor sustainability, women’s and human rights. e a a
tipping point as a region with convergence of npldticrises: financial, energy, climate and
food. The austerity measure response to the ecanamd financial crises has resulted in
unprecedented unemployment, drastic cuts to pubtigenditures, and household level
social and economic insecurity, disproportionatétypacting women and girls. We
recognize the global demographic shift to an agiogulation - particularly relevant to our
ECE region. The global gap between rich and poowgrdaily.

We face myriad threats to the Beijing commitmeMfomen experience time poverty;
overburdened by unrecognized unpaid work. In adldito gender mainstreaming, we must
urgently address the root causes of inequality.la¢fiens of and threats to girls and
women’s sexual and reproductive health and righlisfor protection and advancement of
the BPA and prior commitments, International Coafee on Population and Development
(ICPD) and Committee on the Elimination of Discnirafion against Women (CEDAW) in
the post 2015 agenda. Transformation requires asldige the structural and macro issues
that perpetuate inequalities, discrimination anclgsion.

The increase in violent extremism, bio-politicsgamide range of population phobias, has
resulted in gross violations of human rights of vesmand girls. Militarization is
increasingly used as the answer to conflict, legqdim skyrocketing military and arms
expenditures at the expense of social and humatsrpyotections.

The approach to development cooperation has beéftingh inextricably linking
development, aid, trade, investment and foreigicppteducing women'’s rights to a sub-
text of global capitalism rather than central tchiagement of peace and sustainable
development. Financing for civil society and wonglrganizing has been reduced to
government subcontracting, jeopardizing fundamentail society self-organizing and
partnership.

We are especially appalled by the situation of worire specific regions on particular
issues. Increasing unemployment in Central Asia Basdtern Europe, and complacency
toward women’s issues in Western Europe and Nortterca, reinforce and compound
one another. Violence against women and girls resngdervasive, and is further
perpetuated through technology and social mediaiaRdiscrimination, especially against
migrants who are often undocumented and have nlicpudice, results in gross violations
of women’s rights. Women in vulnerable situations;luding Indigenous women and
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women with disabilities, experience disproportienaghts violations; while girls and older
women lack social protections.

Therefore, we call for:

1. Fulfilment of the Beijing commitments to all humatghts and systematic
implementation of a women'’s rights approach detdethrough and monitored by strong
well-funded institutional mechanisms for the adwment of women; buttressed by an
accountability, resourcing, tax and public fiscaldarevenue framework capable of
sustainably financing progressive realization ofivem’s human rights.

2. Women are at the heart of sustainable developntbet;post-2015 Sustainable
Development Goal (SDG) agenda must include a chear stand-alone goal on gender
equality and women'’s rights with clearly articutht@means of implementation for women'’s
rights and empowerment. Girls and women'’s rightsstmhe recognized throughout the
other SDG goals and specific strategies.

3. CEDAW must remain the framework for monitoring aadcountability of BPA
commitments.

4. Demand women’s equal access to resources inclulding, credit and funding
towards intergenerational social, cultural, develept, environmental, economic, civil and
political rights and justice.

5. Robust and sustained investment in women and gidsts including sexual and
reproductive health and rights; ending violence irgjaall women and girls; and
particularly ending child, early and forced margags well as Female Genital Mutilation
(FGM).

6. Urgent and systematic focus on women of all agessass, shapers and leaders of
new technologies.

7. Sharing power with young women and girls as leaderd agents of change and
ensure responsibility and accountability of men bags for gender equality.

Our recommendations

1. Women'’s rights are human rights: accountability andresources

(@) Resource full commitment and implementation of CBWDAthe
Beijing Platform for Action, United Nations Resalrt 1325 and all human rights
instruments as the global policy framework for worseights, empowerment, and
gender equality and ensure mainstreaming acropesti2015 SDGs and frame as a
stand-alone goal.

(b) Adequately fund women’s organizations and civil istc for
advancing and implementing the commitments of tegiy) Platform for Action
and the post-2015 agenda.

(c) Implement and enforce existing laws and policies hrotect human
rights for all women, every minute and everywhesspecially for girls, young
women and older women, ethnic minorities, indigenaomen, Roma women and
girls, women with disabilities, rural women, angb&n, gay, bisexual, transgender
and intersex persons.

(d)  Ensure access to justice redress and remedialnactio cases of
violations of women’s human rights, including byvdeping and fully funding
legal aid systems, accessible to all women espgdralrural areas and vulnerable
situations, and supporting the legal literacy dfaadmen and girls.
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(e) Ensure the collection of comprehensive gender, ayd disability
disaggregated data in all statistical fields.

() Ensure full civil and birth registration for all.
Violence against women and conflict : building a dture of peace

i. Violence against women

(@) Prevent and eliminate, through effective implemgoita all forms of
violence against women of all ages, indigenous wgmeomen with disabilities,
widows, single mothers, women in conflict and postflict settings, lesbian, gay,
bisexual, transgender and intersex women, and woalen.

(b)  Eradicate harmful practices including discriminatiagainst widows,
FGM, sexualization, and child, early and forced niage.

(c)  Grant migrant women and undocumented women whawiatens of
forced prostitution and trafficking with residenpermits, and develop prevention
policies in countries of origin.

(d)  Sign, ratify and effectively implement the IstanbDbnvention on
violence against women.

(e)  Ensure national laws criminalize non-State torpeepetrated by non-
State actors and hold perpetrators accountabl@dader-based non-State torture
crimes.

) Transform gender stereotypes that normalize amiblide violence
against women and girls.

(@) Redefine masculinities and increase participatind accountability
of men and boys in violence prevention and gendealy.

(h)  End criminalization of victims and impunity of petpators through
effective gender justice systems, and acting indadty with women and girls
experiencing conflict, forced prostitution, occupat violations of sexual and
reproductive rights, and situations of crisis imtthg in Ukraine and Palestine.

0] Partner with faith based communities and cultuealders to prevent
violence against women and girls.

0] Establish non-discriminatory reporting systems augport victims
during legal processes including through gendesiseity training of police and
legal professionals.

(k) Provide One-Stop Centres with medical/legal/sodapports for
victims, and fully resource short-term shelters padmanent affordable housing for
women and children as well as vocational trainiorgsiurvivors.

0] Address new and emerging forms of violence agaiwmien and
girls, including violence as a consequence of neghologies, and ensure cyber
safety for girls.

ii. Women and conflict

(@ Reduce military expenditure by a minimum of 2 pentcper annum
and robustly resource development to ensure preigeesealization of social and
economic rights from a gender perspective.

17
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(b)  Ensure conflict prevention by transforming the geed power
structures that facilitate and encourage violenoegflict and occupation.

(c) Resource implementation of resolution 1325 througpplying
affirmative action/quota systems for decision-magkin conflict prevention, peace
negotiations, peace-making and peace building.

(d)  Ensure the equal participation of women in peacecgsses by
providing financial support to organize during ambst-conflict and under
occupation, and engage in meaningful consultations.

(e)  Prioritize support for women in situations of despgment to end their
invisibility; address issues such as sexual vidgemurders under the discourse of
honour, civil status and statelessness, and tkadficand sexual exploitation.

) Grant asylum to women and children on the basisefual and
gender-based violence and conflict.

Poverty, economics and social development : moneyaiters

(@) Develop an alternative macro-economic frameworkseda on
women’s human rights approaches, that institutiaaal feminist economics at all
levels and in all policy domains. Facilitate moniitg by women’s organizations.

(b) Institutionalize and implement gender responsiveldeting at all
levels and in all policy domains, including in gowment procurement policies.

(c) Reform all national tax and other fiscal systempriwvide progressive
redistributive tax revenues that generate annuamges sufficient to finance the
progressive realization of women's rights, and ielate all gender discrimination
and sex role stereotypes embedded in tax and spenmdasures.

(d)  Eliminate the gender pay-gap and take necessary steensure equal
pay for work of equal value.

(e) Ensure labour market policies and practices reeegrind value
motherhood and family care work, ensure suppotiaiance these responsibilities
with flexible work and careers and take effectiveasures to close the gender
pension gap.

) Recognize the social and economic value of unparé evork, and
reduce the negative gendered impacts on women ghroedistribution of care
services within and between households and adegoa@&nment services.

(g) Address women'’s time poverty by resourcing and englaccess to
high-quality public services and infrastructure liming clean water, energy,
transportation, information and communication tesbgies, health care and
childcare.

(h)  Adopt, implement and enforce laws on social pradecand against
all forms of gender-based discrimination in the oiab market and within the
economy, including the informal economy.

0] Ensure women'’s access to safe, secure and adeggpaidlwork, free
of intimidation, harassment and violence.

0] Promote women’s entrepreneurship and economic aotgrthrough
equal access to education, training, resourcesraravation, with special focus on
women in vulnerable situations.
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(k) Austerity measures have had a disproportionate tiveganpact on
women, increasing women’s precarious and unpaid eanrk. Ensure and extend
the provision of social protection in times of eoonic crisis, especially for part-
time workers, unpaid care givers, and women workimginformal sectors or
precarious jobs.

0] Implement a broad-based program of study and kriyee
mobilization on the causes of poverty in respoonsh¢ unacceptable rates of people
living under and around the poverty line in ECE rivies.

(m) Regulate and hold companies based in ECE courtcesuntable for
women’s rights and abuses, including banks and imatibnals, especially in
extractive industries in countries around the wotlde the United Nations guiding
principle for Business and Human Rights as a Hasikegal frameworks.

(n) Introduce disability-responsive budgeting; investprogrammes to
address lack of education and unemployment amongemoand girls with
disabilities; ensure lifelong protection of huméaghts.

Participation and decision-making: shifting power

(@ Implement measures to achieve an equal distributibrdecision-
making power between women and men, including yartbtas in political
leadership, economic governance and all other secéamd ensure leadership that
advances women's rights.

(b)  Adopt proportional representation or mixed systeass preferred
electoral systems to achieve gender parity in detisaking.

(c)  Ensure adequate financial, moral, social suppattapportunities for
all women'’s effective participation and decisionking in political and public life.

(d)  Strengthen mechanisms for young women’s particpain political
leadership.

(e)  Support civic dialogue and protect human rightsvasts/defenders.

) Deliver a Fifth World Conference on Women to addresnerging
gender equality issues and women'’s access to paueedecision-making.

(@) Ensure strong and robustly funded institutional haeisms, national
and international human rights machineries, inddpathuman rights institutions,
ombudspersons and comprehensive monitoring framesatorprotect achievements
from being eroded and to further advocate and ambvagender equality and
women’s rights.

(h)  Ensure public sector and parliamentary accountgbitt women'’s
rights and empowerment through gender-responsivéicypobudgeting and
programmes.

Environment and climate justice: people and planet

(@) Systematically include a women’s rights and gendsuality
perspective in all aspects of domestic and devedmpnenvironmental, climate,
water, forest, biodiversity, transport and energliqy, research and data collection
at all levels.

(b) Incorporate intergenerational and gender equaligyspectives in
climate and environmental decision-making, poliog @arogrammes.
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(c)  Ensure legal and policy protection of indigenoud smmen’s access,
control and ownership rights in land and naturabteces, extraction and pollution
prevention, especially from private interests aadsnational corporations including
in post-conflict, post-disaster and post-displacetnséuations.

(d) Invest in innovative alternative technologies aeadognize and value
indigenous-owned knowledge for environmental atmnate justice.

(e) Prevent and monitor the trafficking of women andsgifollowing
environmental and climate-related disasters.

) Hold ECE-based corporations accountable for womerights
violations, including gender-based and sexual vicdg in all communities where
industries are located, including outside of tleigion.

(@) Ensure adequate resourcing for environmental aimdat? justice,
including for eliminating reliance on high risk egg sources such as fossil fuels
and nuclear energy, especially for communitiesisk and for women’s networks
and organizations as partners for change.

Human rights and migrant women: together in solidaity

(& Uphold and promote equality and non-discrimination all migrant
women, recognizing first and foremost their humaaitd dignity.

(b) Extend the Beijing Platform for Action with specifieference to the
inclusion of all migrant women and girls, regardle$ status.

(c) Ratify and fully implement all international congms on migration
as well as international labour standards to sthemygthe protection of migrant
women.

(d) Empower migrant women to self-organize, and suppoigrant
women’s organizations including networking and azhay.

(e) Recognize and regularize all migrant women andr tlogildren;
extend social protection, social security, and hehlth care, including covering
sexual and reproductive health and rights, to &famt women and girls.

) Support migrant family unity and integrity by famikeunification
policies and an immediate end to deportation prastthat separate families.

(@) Provide equal treatment for refugees, asylum sse&ad displaced
women.

(h)  Provide quality secondary, vocational, and tertimgucation and
lifelong learning for migrant girls and women, peutarly to support integration and
access to employment.

0] Allocate robust financial, political, diplomatic @n legislative
resources and efforts to prevent trafficking oflggiand women, recognizing the
lifelong impacts of displacement, lack of legalteiion, and associated trauma.

Women and health: well-being for all

(@) Protect women'’s rights and freedom of choice totrmbriheir body,
fertility and sexuality.

(b)  Ensure political will, commitment to and investménimaking sexual
and reproductive health and rights a reality fariatluding ensuring access to age-
appropriate evidence-based comprehensive sexaaldyHIV education, as well as



(Advance copy) ECE/AC.28/2014/2

women’s and girls’ access to legal, safe, modewh fage contraception, abortion
services and family planning to end preventableenmai mortality and morbidity.

(c)  Urgently address the emerging incidence of sexctete and foetal
abortion in some ECE countries.

(d)  Ensure accessible, affordable and quality healté sarvices for all to
ensure health for women and reduce women'’s ungal fwurden.

(e) Ensure women’s equal access to health care semviomsghout their
life course, including women’s shelters, withousatimination based on legal or
migration status, disability, sex work, sexual ot&ion, gender identity, ethnicity,
age or religion.

) Ensure gender specific health research and megliaetices.

(g)  Provide comprehensive mental health care servicésapport for all
women of all ages.

(h)  Provide effective health care services targetedoa-communicable
diseases, including diabetes, heart disease

0] Support and promote nutrition for holistic healttdavell-being.

) Ensure every woman has access to a clean and yhealtironment,
especially water, sanitation, and clean cookingretogies.

Girls, ageing and intergenerational justice : buildng a common future

(a) Adopt an intergenerational justice approach to wagméuman rights
and empowerment, recognizing the specific prigjtieeeds and circumstances of
women at different of stages of their life coursspecially girls and older women,
and mothers.

(b)  Eliminate age-based stereotypes which underminefutepotential
and effective participation and leadership of woraad girls of all ages.

(c) Develop an international convention on the rightsololer persons,
incorporating rights articulated in CEDAW.

(d)  Raise and implement the legal minimum age of mgert® 18, as part
of full implementation of Communications Regulati@ommission and CEDAW, in
all countries where this has not yet been done.

(e) Recognize young women as a critical population grisuachieving
development and ensure young women's effectiveigigation in leadership and
decision-making at all levels.

) Ensure older women adequate income to live in tigrand
implement social protection laws and policies teaable older women to be
autonomous, full participants in the developmergatfiety.

() Recognize and address the intergenerational andrsettional
dimensions of all forms of violence, abuse and eeigl

(h)  Collect, analyse, report and utilize data disagated) by sex, age,
disability and marital status.

0] Enable age-friendly rural and urban physical ardad@nvironments,
structures and services accessible to and inclusivelder women with varying
capacities, and women with disabilities.
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0] Ensure mutual respect and equal partnership betgiksnand boys
and among women and girls of all ages.

9. Education, science, technology and innovation : tresformation for all

(@)  Fulfil every woman’s and girl's right to safe, qifiglfree education
including primary, secondary, tertiary, vocatioaatl non-formal education.

(b)  Promote the importance of girls’ education, provglincentives to
encourage communities in vulnerable situationsetodstheir daughters to school,
and eliminate discrimination against children framinority ethnic and social
groups.

(¢) Include human rights education in school curricataall levels to
promote of culture of peace, inclusion, respectiversity and women’s rights.

(d)  Use Science, Technology and Innovation (STI) toease access to
quality education and build platforms for cooperatiand networking to facilitate
advancement of women.

(e)  Ensure use of ICTs in schools, include STI in eudd, enhance girls'
awareness and involvement in STI, hence increa#iieg digital and scientific
literacy of women and girls.

10. Media and communications : breaking stereotypes

(@) Develop effective legislation and gender-responspaicy that
prohibits sex/gender discrimination in all formsmé&dia and communications, and
establish regulatory and monitoring mechanisms.

(b)  Ensure media regulation to stop the proliferatidnnegative and
violent images, videos and stereotypes that degaadeundermine the dignity of
women, and violate their rights and privacy.

(c) Develop and regularize training on women’'s rightsd agender
stereotypes for all media professionals.

(d)  Support, develop and finance alternative mediaatertkand owned by
women, that portrays women as leaders and positile models working for
development and peace.

(e)  Ensure protection for women journalists and hunights defenders,
especially in politically sensitive environmentsluding conflict situations.

(f) Harness the potential of social media to advancenevis human
rights and empowerment while ensuring adequateegtion, privacy and safety of
women.

The Geneva NGO Forum appreciates the extensiventegltu support and contributions of
women’s and feminist organizations and individuas, well as all the partners that
supported the Beijing+20 NGO Review especiallyGogernment of Switzerland, the State
of Geneva, the City of Geneva, Canada, the Nethdslaand the United States of America,
among others. We deeply extend our gratitude tdJiited Nations Economic Commission
for Europe, the United Nations Office in Geneva B) and UN Women for their
collaboration. The forum was convened by the NG@n@itee on the Status of Women
(CSW), Geneva. Further information is availablehttp://beijing20.ngocsw-geneva.ch/




